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Kia ora koutou. | am pleased to be presenting this
Annual Report, our fifth, for the year 1 July 2010 to 30
June 2011.

In difficult times, it can be challenging to obtain the
resources needed to fund community-based
organisations. While the economic downturn and the series of
earthquakes in Christchurch have presented challenges for the country
as awhole, | am pleased to report that funders and supporters have
continued to recognise the importance of the work that we do.

ChangeMakers provides a platform from which refugee-background
people from across the greater Wellington region can speak with a
united voice. So often other people speak for us. ChangeMakers is the
only organization in which refugee-background communities represent
themselves; it is owned and led by the communities it embodies.

The nature of our organisation and the successes achieved during the
year and outlined in this report, are evidence as to why ChangeMakers
remains so important in realising the vision of New Zealanders from
refugee-backgrounds participating fully in New Zealand life.

There is much more to achieve. One of my aims in the upcoming year is
to build on our strong relationships with local governments, particularly
Wellington City Council, in order to address some of the challenges
communities are facing. For example, some of our communities have
large numbers of elderly and need more support to care for our elders.

New Strategic Plan 2011-2016

In May 2011, the Board approved a new Strategic Plan that will help us
move towards the realisation of our vision. The plan identifies six key
change outcomes that are underpinned by a rights-based approach. We
will be working with our communities, NGOs and government agencies
to achieve these outcomes. A copy of the 2011-2016 Plan is available on
our website.

Membership Policy

The Board responded to the challenge of ensuring that ChangeMakers is
representative of as many refugee-background communities as possible
by developing and adopting a new membership policy. The new policy
allows for more than one organisation from a community to be a full



member of ChangeMakers. While we encourage each community to form
one strong organisation, we recognise that this is not always possible. .

Relationships

During the year, we also formalised our relationship with Refugee
Services Aotearoa and Refugees as Survivors by signing Memorandum of
Understandings (MoUs). The driving factor behind the MoUs is the
recognition that by working together, we are more likely to achieve real,
lasting change. We look forward to an even greater level of collaboration
with these agencies.

ChangeMakers continues to be a member of the National Refugee
Network and to advocate for changes to policy and service delivery at a
national level. This year, ChangeMakers and the National Network
worked together on the proposed Refugee Resettlement Strategy and on
an initiative to get refugee-background students recognised as an equity
group at tertiary institutions. More information about these initiatives
can be found in this report.

Acknowledgements

I would like to thank my fellow Board members for the time and
commitment that they make to the organisation. In particular | would
like to acknowledge the contribution of Awad Hagos (former Board
Treasurer), Yussuf Ahmed (Youth representative), Dagaga Gammachu,
and Fahima Haidari who all resigned from the Board earlier in the year.

| want to thank the Leaders Council who play a vital role in
ChangeMakers and invest a huge amount of time and energy into their
own communities. Like Kaumatua, our Leaders are the main link into our
communities. The Leaders Council gives communities the opportunity to
stay connected with each other; to learn from each other; to share issues;
and to make sure the Board and staff are guided by the communities.

ChangeMakers remains a community-based, driven and governed
organisation but the successes outlined in this report would not be
possible without the support of funders, government agencies, NGOs,
and individuals. On behalf of our communities, | would like to thank-you
for that support.

Adam Awad

Chairperson, ChangeMakers Refugee Forum Board
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Tena koutou katoa.

The year has seen ChangeMakers continue to build its
reputation as a research, advocacy and community
development organisation.

Connection with communities

While this report details achievements in a number of areas, one of the
most pleasing aspects of the year has been the strong support that we
received from communities. It has been great to be part of the
community forums that have been attended by over 450 people from
across our 14 refugee-background communities.

The forums provided a real opportunity for people from refugee-
backgrounds to discuss resettlement challenges and to have input into
initiatives, such as the proposed Refugee Resettlement Strategy. As part
of this input, ChangeMakers presented a submission on the Resettlement
Strategy; we were pleased to see a number of our recommended changes
reflected in subsequent drafts. If approved by Government, the
Resettlement Strategy will provide a real opportunity to improve the
way in which refugees are supported to resettle, realise their rights, and
participate fully in New Zealand life.

It was also great to bring together over 200 people to discuss family
reunification with officials from the Department of Labour (DoL), and to
continue to work with DoL, the Family Reunification Trust, Refugee as
Survivors, and others to help improve processes and procedures in this
area.

The adoption by the Board of a new membership policy will further
AT OOOA OEAO #EAT CA- AEAOOGGE AT 11T AAOE
and that our work is underpinned by that connection.

Research funding

To achieve change, you need evidence for the need to change.We were
fortunate to secure additional research funding to carry out two projects
that will help inform resettlement: Barriers to Health and the research
£l O OEA $1,80 4A1T 9 AA Odppoitinity@@Ged A U 8
part of these processes. We have met with DoL to follow-up on how

some of the recommendations to the Barriers to Health report are
addressed, and will be working with communities and agencies to

achieve better health outcomes.
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Another highlight was the development of a research-based discussion
paper on recognising refugee-background students as an equity group.
This initiative aims to see students from a refugee background supported
in a similar manner to Maori and Pasifika students. This support can
include extra tuition, and having targeted orientation programmes and
scholarships to address the barriers to participation in tertiary
institutions.

Community Development

Our work to build capacity of refugee-background communities is
highlighted throughout this report, but | would like to make special
mention of the work that has been done to support the creation of the
Hutt Valley Refugee Learning Centre Trust. Staff across the organisation
have been involved in supporting this outcome, and it is a great
reflection of their efforts that the Trust has secured funding to begin
operations We wish the Learning Centre Trust every success.

Staff

I would like to acknowledge staff who left ChangeMakers during the
year: Marieke Jasperse (Youth Development Coordinator), Soul Naisali-
Ramese (Youth Worker), Rahwa Hagos (Research Advocate), Zerai
Mewos (Community Development), and Glenda McCallum
(Communications).

Rahwa was instrumental in the development of our Research Directory.

MarieckA AT A 3701860 x1 OE xEOE uwonde@dd AT OOOA

to youth across all communities. Both Zerai and Glenda made significant
contributions to ChangeMakers over a number of years. Their expertise,
commitment and dedication will be missed.

I would also like to thank current staff members for their efforts. We
work collectively to ensure that people from a refugee background can
participate fully in New Zealand. While there is more work to be done to
achieve our vision, | am fortunate to work with committed individuals -
both at staff and Board levels - who believe passionately in that vision.

Na mihi nui.
AET [/ 8$T 11 OAI
General Manager



OUR WORKZ HIGHLIGHTS

STRENGTHENING REFUGEE VOICES

#EAT CA- AEAOOGG 1 AT AAOA AT 1 AQefoOT i AT 11 C
fortunate to have Department of Labour funding that enables us to bring

communities together to discuss resettlement issues. Over the year, we

held 12 forums that were attended by over 450 people from 14 different
refugee-background communities.

The forums enabled communities to meet with people representing
government and non-government agencies, and to learn more about
initiatives such as the Pathways to Employment and Refugees in
Business. The forums also covered and the process involved in
sponsoring family members to Aotearoa New Zealand. Communities also
had a number of opportunities to give feedback on the proposed Refugee
Resettlement Strategy. We also use the forums to obtain input into new
areas of our work, such as the initiative to get refugee-background
students recognised as an equity group in tertiary institutions.

We are grateful to the large number of people from across refugee-
background communities who were able to attend the forums.

RESEARCH

Alia Bloom (left),
Research Coordinator,
and Muktar Sheikh
(right), Research
Advocate, have been
working on a number of
projects over the year
01 MEOOOCEAO #EAT CA- AEAOOG-batkirdumd T £ OOOAI
communities and highlighting barriers to resettlement.

Research direct ory : We continue to update and promote a directory of
Aotearoa New Zealand-based refugee research:
http://nzrefugeeresearch.wikispaces.com/. The directory highlights the
important work that has already been done by researchers in New
Zealand. It also provides an opportunity to share resources to achieve an
even stronger outcome for refugee-background communities.

An equitable education : We collaborated with New Zealand National
Refugee Network, ESOL Access and Assessment Specialist Service, and
academics from the University of Victoria Wellington to produce a


http://nzrefugeeresearch.wikispaces.com/

research-based advocacy paper that argues for refugee-background
tertiary students to be recognised within government tertiary education
policy as an equity group. Research carried out shows there is a need to
provideequity support and resources for refugee-background students at
all tertiary institutions in Aotearoa New Zealand.

Barriers to health : We have produced a report for Regional Public
Health and the Department of Labour that identifies the barriers for
refugee-background communities to achieve and maintain good health.
This involved carrying out four focus groups that were held in May 2011.
Focus group participants came from 11 different refugee-background
communities.

A rights -based approach to policy development and service

delivery: We have drafted a paper that introduces a rights-based
approach to working with people with refugee backgrounds. This builds
on the Standards for Engagmentand will act as a supporting position
paper to inform our work. The paper has been developed with guidance
from the Human Rights Commission. We have also developed a staff
resource: Ways to assess programmes and projects from a righased
perspecti’e which advises how to assess existing projects in terms of a
rights-based approach and provides tools with which to plan for new
projects.

How bullying affects us: refugee -background youth talk back : We
have worked with the Voice Arts Trust and eight young people from a
range of refugee backgrounds to produce a drama performance about
bullying that was performed on World Refugee Day June 20 2011. The
performance was filmed, and will be turned into a resource that explores
the impact of bullying on high school students, and discusses the ways
that refugee-background students are doubly impacted by bullying
because of their backgrounds. This resource aims to raise awareness of
bullying issues and help educate parents and teachers about the unique
experience refugee-background youth face while settling into their new
schools.

ChangeMakers and Victoria University of Wellington:  In addition to
the above-mentioned work on the Equity Paper, we are continuing our
work with Victoria University Post Graduate Development Studies
students and supporting their research to ensure that their
methodologies and processes reflect best practice in engaging with
refugee-background communities.



Ten Years On We have been working with the Department of Labour

(DoL)andthe. AOET 1 Al 2AAOCAA . AOxi OE Oi

refugee research project z Ten Years QT his national research project
involved focus groups in Auckland, Hamilton, Wellington, and
Christchurch with 67 participants across a range of refugee backgrounds.
The focus group discussions explored how resettlement, English
language, and support services are perceived and used by communities,
and how they can be improved.

COMMUNITY DEVELOPMENT

ECONOMIC INDEPENDENCE

Zerai Mewos, our Community Development Worker,
has been overseeing projects that support refugee-
background communities achieve economic
independence. This work includes:

Pathways to Employment: We were extremely
pleased that our work with ESOL Assessment and
Access Specialist Service, MCLaSS, Refugees As Survivors, and Refugee
Services has resulted in Refugee Services being awarded a one-year pilot
project to work with 115 people from refugee backgrounds. The
programme provides one-on-one support and mentoring, as well as
growing the employment opportunities for people from a refugee
background.

We continue to work with Refugee Services along with the other
agencies on this initiative and hope the pilot will result in Work and
Income providing funding to roll out the Pathways to Employment
programme nationwide.

Throughout the year we also worked with Work and Income by
facilitating workshops that linked communities to employers and
training providers. These workshops helped to better inform people
about the support Work and Income provides for job seekers.

Refugees into Business (RiB): We continued to provide information
and support for former refugees who are in business, and to those who
want to set up a business. RiB enables a refugee-background person to
present their business idea to, and receive support and advice from, the
RiB Advisory Group, whose members have extensive business
experience. The panel makes recommendations on areas where the idea
can be developed and encourages the person to create a business plan.

>
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We also worked with the Advisory Group to review RiB. As part of this
process, we are seeking feedback from RiB participants so that we can
continue to improve the programme in a way that reflects their
experiences.

WOMEN

Naomi Tocher, our Community Development
Worker with a focus on women, continued her
work with women from across refugee-
background communities in order to meet their
goal of:

Women who are happy, fulfilled and connected with other women,
are able to support their families, their community, and teach
their own potential.

711 AT80 30AKNORIEEO QIAGB xA AOAAOAA OEO/
groups, one each for Porirua, Hutt and Wellington, to identify and meet

local needs. Each steering group met three times throughout the year to

discuss local issuesand AAOAT T B OEA 711 AT dda2! AGEI T O
The steering group members and Naomi worked to extend the network

throughout the year.

711 AT80 §AOOBOARATTA 711 AT 80 &AOOEOAI
Over 100 women from all around the region, and many young people,

CAOEAOAA O AATAA OI CAOGEAOh 1 AAOT AATC
food. We are grateful to Wellington City Mission, Family Works, and the

Salvation Army in Upper Hutt and Porirua who all lent us vehicles, and to

the volunteer drivers who brought women to the event.
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women was the opportunity to meet regularly together. Monthly
Saturday afternoon gatherings began and were well-attended. Women
taught each other beadmaking, knitting and crochet, and enjoyed sharing
food, coffee and chatting together. In Porirua, over 30 Burmese, Iraqi
and Colombian women gathered to cook and share ethnic speciality
dishes.

Sewing Classes Thanks to funds raised in the Second Chance pre-loved
clothing sale and by the Wellington Israeli Dance Group, we were able to
offer sewing classes in the Hutt and Wellington. We were delighted to
have tutors for both courses from within the refugee-background
communities. Cecile Manirakiza and Edith Kubwimana were experienced
seamstresses from Rwanda who trained further after arriving in
Aotearoa New Zealand. Our thanks to both tutors; also to Naenae College
and Newtown Community Centre for supporting us with low cost venues.

Naomi was supported in this work by Aknes Lazar from the Assyrian
community, and from Subeyda Ege from the Somali community.

| HUTT VALLEY
4EA UAAO xAO OEA £ET Al 1 £ OEO.
by the Department of Internal Affairs and carried out

by Robert Byer, our Hutt Valley Community
Development Worker. This work included:

-~ 1

be 8 Community Forums: Robert ensured that Hutt
Valley communities were able to provide ongoing input to the proposed
Refugee Resettlement Strategy and on family reunification processes by
organising forums in Upper and Lower Hutt on these issues.

Hutt Valley Advisory Group: The advisory group continued its role of
mentoring community leaders and providing leadership training and
support to refugee-background communities in the Hutt Valley.

Hutt Valley Youth Netwo rk: The Hutt Valley Youth Network was

established in February 2009 with the aim of supporting young people

from refugee backgrounds to reach their potential; voice and address

theirneeds; AT T OOEAOOA OI1 OE Adadohelp dupp@di EOEA OGS
youth leaders. In November 2010, we held a workshop in which Hutt

Valley young people identified a number of barriers to their full

participation. These issues are reflected in a youth action plan that is

being developed. Members of the Network also took part in the bullying

project that we facilitated with Voice Arts Trust.

Hutt Valley Community Learning Centre: The creation of a learning
centre took a step closer to becoming a reality with the establishment of



the Hutt Valley Refugee Learning Centre Trust in September 2010. In
November 2010, ChangeMakers ran a pilot programme for 24 primary
and secondary school students and eight parents. Based on the success
of this programme, the Learning Centre Trust has secured funding to
begin operation in September 2011. The Centre will begin by offering
literacy, numeracy, and homework support for students in years 3 to 8.

Capacity Building: We continued our work supporting and
empowering refugee-background communities in the Hutt Valley
through facilitating training and seminars to build their leadership skills
and ability to run a successful community organisation. Courses
included: governance and financial management, project management,
funding seminars, and workshops that have connected communities with
employers and training providers.

YOUTH

Sen Thong replaced Marieke Jasperse as our Youth Development
Coordinator, we farewelled Soul Naisali-Ramese who left ChangeMakers.

Our work with youth work included:

Youth Leadership Project: The youth leadership
project developed the leadership skills of a group of
seven active and committed young people from
refugee backgrounds. The young people came from
the Afghan, Burmese, Oromo, Rwandan, Sudanese,
and Zimbabwean communities. The young people
attended a series of workshops and were
encouraged to plan and run a community event. Events included a series

of mother tongue classes, the launching of a community website, and a
number of recreational activities that provided an opportunity to
celebrate their unique strgths through music, dance and sport.

Young Men: ChangeMakers has developed a report outlining a

programme for at-risk young men. The initiative was requested by

communities in November 2009. The report provides information on

best practice, positive youth development outcomes, and includes young
refugee-AAAECOT OT A 1 AT 80O I1dkfermButhaET xEAO
programme. The report forms the basis of discussions with suitable
organisations that are suitable to deliver the programme.

Refugee Youth Action Group: ChangeMakers initiated the Refugee
Youth Action Group (Wellington), a group of agencies passionate about
promoting action on refugee-background issues and advocating for real
change. The group is made up of Refugee Services, Wellington Refugees

10



As Survivors, Ministry of Youth Development, Office of Ethnic Affairs,
Wellington and Hutt City Councils, Police, and the District Health Board.

The group is developing an action plan in response to two workshops in
which over 60 refugee-background youth attended. The youth identified
five main areas that they would like addressed. Once developed, the
action plan will be implemented in the 2011-12 year.

BUILDING STRONG FAMILIES

PROJECT

Over 130 adults, including 30 men and 25 young
people aged 10 and over, participated in the
latest phase of the Building Strong Families
project.

Between March and May, seven workshops were held with individual

communities:3 OAAT AGAh #1111 AEATh A 311 AIE xI

the Wellington Somali community, and three different Burmese
workshops. There was also a combined workshop attended by people
from the Assyrian, Iraqi, Eritrean, Ethiopian, Oromo, and Somali
communities.

Each workshop was designed with members of the community. It was
facilitated by community members and conducted in the language of the
community. The Strong Families Strong ChildreBVD formed the basis of
the workshop, along with the accompanying discussion and training
booklet. An abridged translated booklet was prepared and made
available for most workshops.

%AAE x1 OEOET B AT 1T Al OAAA xEOE OxEAOA Oi

the project will be based on these ideas.

SPEAKERS BUREAU

Funding from UNHCR enabled us to run two more Speaker Bureau

groups in the 2011 calendar year. The first training took place in March-
May. The initiative supports people from a refugee background to build
their presentation skills, tell their story in a compelling and engaging

i ATTAoOh AT A EAIT P AOEI A A COAAOGAO
among the wider public. Graduates from this intake have presented at

ten different events in the last three months.

11



REFUGEE HEALTH AND WELLBEING ACTION PLAN

ChangeMakers had the role of creating the Action Plan document for
2010-11, following the Regional Refugee Resettlement Forum in
February. Around 100 people attended the Forum, which is a unique
collaboration between members of refugee-background communities
and the government and non-governmental agencies that are involved in
refugee resettlement. Groups identified the resettlement priorities for
the region relating to economic independence, education and training,
family reunification, health, housing, safety and security, strengthening
communities, and youth. The Refugee Health and Wellbeing Action Plan
contains more than 60 actions to be achieved in partnership across the
region in these eight areas of resettlement.

The 2010-11 Action Plan is available on our website:www.crf.org.nz.

12
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FINANCIALS 20102011: Audited Accounts

business

5 £ gypress

group limited
INDEPENDENT AUDITOR’S REPORT

To the members of ChangeMakers Refugee Forum Incorporated.
Report on the Financial Statements

We have audited the financial statements of ChangeMakers Refugee Forum Incorporated on
pages 1 to 5, which comprise the statement of financial position as at 30 June 2011, the
statement of financial performance and statement of movement in equity for the year then
ended, and a summary of significant accounting policies and other explanatory information.

Executive Committee’s Responsibilities

The Executive Committee is responsible for the preparation and fair presentation of these
financial statements in accordance with generally accepted accounting practice in New Zealand
and for such internal control as the Executive Committee determine is necessary to enable the
preparation of financial statements that are free from material misstatement, whether due to
fraud or error.

Auditor’s Responsibilities

Our responsibility is to express an opinion on these financial statements based on our audit. We
conducted our audit in accordance with International Standards on Auditing (New Zealand). Those
standards require that we comply with ethical requirements and plan and perform the audit to
obtain reasonable assurance about whether the financial statements are free from material
misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and
disclosures in the financial statements. The procedures selected depend on the auditor’'s
judgement, including the assessment of the risks of material misstatement of the financial
statements, whether due to fraud or error. In making those risk assessments, the auditor
considers internal control relevant to the entity’s preparation and fair presentation of the financial
statements in order to design audit procedures that are appropriate in the circumstances, but not
for the purpose of expressing an opinion on the effectiveness of the entity’s internal control. An
audit also includes evaluating the appropriateness of accounting policies used and the

reasonableness of accounting estimates, as well as evaluating the overall presentation of the
financial statements.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a
basis for our audit opinion.

Other than in our capacity as auditor we have no relationship with, or interests in, ChangeMakers
Refugee Forum Incorporated.

Opinion

In our opinion, the financial statements on pages 1 to 5 present fairly, in all material respects, the
financial position of ChangeMakers Refugee Forum Incorporated, as at 30 June 2011 and its
financial performance for the year then ended in accordance with generally accepted accounting
practice in New Zealand.

ﬁ/—),‘k&-\ g,g/‘w

Business Express Group Limited
8 September 2011
Lower Hutt I

Accounting at the speed of business @ M
Ph:(04) 831 1232 | Fax:(04) 568 8770 | getincontrol@business-express.co.nz . . . I

169 Jackson Street, PO Box 33-021, Petone, Lower Hutt | www.business-express.co.nz
I B I .
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ChangeMakers Refugee Forum (Incorporated)
Statement of Financial Performance
For the year ended 30 June 2011

Notes 2011 2010
Income $
Contracts 4 252,346 286,996
Donations 6,012 20,989
Grants 5 180,410 149,683
Fundraising 3,130 3,360
Interest 1,201 4,358
Other: service charges and recovered costs 1,572 1,442
444 671 466,827
Less Expenses
Service delivery expense
Community support and associated activities 70,281 45,579
70,281 45,579
Occupancy expenses
Communications 4,945 7,532
Website development costs - 1,784
Depreciation 3 3,057 3,935
Low Value Assets 1,107 -
Printing and stationery 4,028 5,578
Relocation costs - 860
Rent, venue hire and parking 30,100 33,691
Sundry operating expenses (522) 2,560
42,714 55,940
Personnel expenses
Remuneration 304,875 347,551
Other employment related expenses 5,312 13,530
310,188 361,081
Other expenses
Audit fees 1,600 2,505
Insurance 782 757
Miscellaneous 2,830 6,249
Loss on Disposal 664 -
5,876 9,601
Total expenses 429,058 472,201
Operating surplus/(deficit) 15,612 (5,374)

e

i ditviss

This statement is to be read in conjunction with the accompanying notes on pages 4 and 5.
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ChangeMakers Refugee Forum (Incorporated)
Statement of Movement in Equity
For the year ended 30 June 2011

2011 2010

$ $
Equity at the start of the year 25,043 30,417
Net surplus/(deficit)/ for the year 15,612 (5.374)
Equity at the end of the year 40,656 25,043

This statement is to be read in conjunction with the accompanying notes on pages 4 and 5

17



ChangeMakers Refugee Forum (Incorporated)
Statement of Financial Position

As at 30 June 2011
2011 2010
Notes $ $
Equity
Accumulated funds at year end 40,656 25,044
Represented by -
Assets
Current assets
Cash,petrol and supermarket vouchers on hand 1,060 1,182
Bank accounts 193,401 128,317
Prepayments 1,936 -
Accounts receivable 32,634 22,758
229,031 152,257
Property and equipment
Computer Equipment 3 2,518 3,877
Video Camera 3 863 741
Furniture and fittings 3 300 529
3,681 5,147
Total assets 232,712 157,403
Current liabilities
Accounts payable 9,053 2,864
Accrued expenses 20,694 25,071
GST 19,450 9,764
Carried forward committed funds 142,859 94,661
192,056 132,360
Net Assets 40,656 25,043

For and on behalf of the Executive Committee

Chalrperson

mAwad 7

Treasurer

Sirelkhatim Ibrahim

paed &[G ] 201\

This statement is to be read in conjunction with the accompanying notes on pages 4 and 5.

[}
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ChangeMakers Refugee Forum (Incorporated)
Notes to the Financial Statements for the year ended 30 June 2011

1. Incorporation and Charitable Status

ChangeMakers Refugee Forum (ChangeMakers) was registered as an incorporated society on 8 June 2006. As at 30
June 2011 ChangeMakers was registered as a charitable entity under the Charities Act 2005.

2. Accounting Policies
a. General Policies:

i) Measurement Base:
The financial statements have been prepared on the basis of historical cost. Accrual accounting has been
used to match expenses and revenue. Reliance has been placed on the fact that ChangeMakers is a going
concern.

i) Financial Reporting:
ChangeMakers is an entity qualifying for differential reporting exemptions as it has no public accountability and
is not large. All available differential reporting exemptions allowed under the framework for differential
reporting have been adopted. New Zealand International Financial Reporting Standards have not been
adopted as ChangeMakers meets the current exemption requirements. All the financial information in these
financial statements have been prepared in accordance with current New Zealand Generally Accepted
Accounting Practice (NZ GAAP).

b. Specific Accounting Policies:

The following specific accounting policies, which materially affect measurement of financial performance and financial
position, have been applied:

i) Goods and Services Tax
These financial statements have been prepared on a GST exclusive basis, except for Accounts Receivables
and Accounts Payable, which are stated inclusive of GST.

ii) Accounts Receivable
Accounts receivable are stated at their estimated realisable value.

iii) Income Tax
ChangeMakers is registered as a charity under the Charities Act 2006 and therefore is exempt from income tax. No
provision for income tax has been made.

iv

Recognition of Income

Grant Income is recognised when received and when all conditions of the grant have been met. Most grants
require the grant to be repaid if not spent and therefore recognition of most grant revenue is deferred until it
has been spent. Service contract revenue is recognised over the period of the contract unless performance of
the contract has been impeded. Donations and other income are recorded when received.

v) Assets and Depreciation
Assets are recorded at cost. Depreciation has been charged in the financial statements on both a straight line

and diminishing value basis calculated to write off the costs of the assets, less their estimated residual value,
over their estimated economic lives.

Major depreciation rates are:

Furniture 20% DV
Computers and printers 33% SL
Video camera 33% SL

vi) Changes in Accounting Policies
There were no material changes in accounting policies.
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3 Property, Plant & Equipment Cost Accumulated Book Book

Depreciation Value Value

2011 2010

Electronic Equipment 12,115 9,597 2,518 3,877
Video Camera 1,110 248 863 741
Furniture and Fittings 1,144 __844 300 _529
14,369 10.689 3.681 5147

4 Contracts 2011 2010
Department of Internal Affairs 77,333 94,406
Department of Labour - Settlement Division 43,201 54,443
Department of Labour - Ten Years On 40,337 -
Hutt Valley DHB 7,000 .
Ministry of Social Development - Family and Community Services 15,000 15,000
Ministry of Social Development - Settling In v 60,257
Work and Income Regional 48,574 45,511
WCC - Community Development 17,000 17,000
UNHCR Regional Office - Australia 3,900 379
252,345 286,996

5 Grants 2011 2010
Adult Community Education Centre _ 1,778
Joe Aspell 7,057 -
Bear Charitable Trust 10,000 10,000
Community Org. Gr. Scheme COGS 1,500 1,500
Community Response Fund 34,083 15,918
"G" Trust 2,500 -
Hutt Mana Trust 1,500 -
JR McKenzie Trust » 20,000
Mercy Sisters 3 1,000
Ministry of Social Development - Infrastructure - 20,000
Ministry of Youth Development 219 -
Nikau Foundation 4,000 -
NZ Lotteries Grant Board 13,333 19,050
PSC Elderly Care DL 5,500 -
Strong Families Kit Sales 226 2,587
The Community Trust of Wellington 20,000 10,000
The Tindall Foundation 69,515 39,754
The Todd Foundation 6,250 -
Wellington City Council - Accommodation Grant 4,727 8,096

180,410 149,683

6. Related Parties
ChangeMakers is a member of the Multicultural Services Centre, Inc., and has voting rights on the
Management Committee. The MSC maintains the head lease of premises occupied by
ChangeMakers. ChangeMakers paid rent and facilities operating expenses to MSC amounting to
$30,099.69 for the year ended 30 June 2011. There were no other related parties or related party
transactions.

7. Commitments & Contingent Liabilities

ChangeMakers must provide twelve months notice to vacate premesis. Committed lease payments for
the next twelve months are $27,391. There were no lease or capital commitments or known contingent

liabilities at balance date.
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